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ABSTRAK

Penelitian saya dilatarbelakangi oleh pentingnya kualitas Sumber Daya Manusia
(SDM) dalam menjaga akurasi pengujian, kalibrasi, serta standardisasi produk di
Balai Besar Standardisasi dan Pelayanan Jasa Industri Tekstil (BBSPJI Tekstil).
Secara teoritis, studi ini mengadopsi kerangka Manajemen Sumber Daya Manusia
(MSDM) dengan mengkaji pelatihan kerja (upskilling dan reskilling) serta disiplin
kerja (kepatuhan regulasi dan SOP) sebagai prediktor kinerja pegawai. Metode
yang saya gunakan adalah pendekatan kuantitatif deskriptif berbasis survei.
Penggalian data lapangan dilakukan dengan menyebarkan kuesioner kepada sampel
pegawai yang ditarik menggunakan rumus Slovin. Data tersebut kemudian
dianalisis melalui uji regresi linier berganda beserta pengujian hipotesis (uji t dan
uji F). Temuan data membuktikan bahwa pelatihan kerja dan disiplin kerja
berpengaruh positif dan signifikan terhadap kinerja karyawan, baik secara parsial
maupun simultan, dengan nilai koefisien determinasi (R?) sebesar 51,0%.
Penelitian ~ini menyimpulkan bahwa penguatan kompetensi teknis yang
disinergikan dengan penegakan kedisiplinan kerja secara efektif mampu

mengoptimalkan pencapaian kinerja pegawai di BBSPJI Tekstil.

Kata Kunci: Pelatihan Kerja, Disiplin Kerja, Kinerja Karyawan, BBSPJI Tekstil,
Regresi Linier Berganda.



ABSTRACT

This study is motivated by the crucial importance of Human Resources (HR) quality
in maintaining the accuracy of testing, calibration, and product standardization at
the Center for Standardization and Industrial Services of Textile (BBSPJI Tekstil).
Theoretically, this study adopts the Human Resource Management (HRM)
framework, examining job training (upskilling and reskilling) and work discipline
(compliance with regulations and SOPs) as predictors of employee performance.
The method employed is a descriptive quantitative approach based on a survey.
Field data collection was conducted by distributing questionnaires to a sample of
employees drawn using the Slovin formula. The collected data were subsequently
analyzed using multiple linear regression analysis alongside hypothesis testing (t-
test and F-test). The findings demonstrate that job training and work discipline have
a positive and significant effect on employee performance, both partially and
simultaneously, with a coefficient of determination (R?) of 51.0%. This study
concludes that strengthening technical competence synergized with the effective

enforcement of work discipline optimizes employee performance at BBSPJI Tekstil.

Keywords: Job Training, Work Discipline, Employee Performance, BBSPJI

Tekstil, Multiple Linear Regression.
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