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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh teknologi informasi
dan budaya organisasi terhadap kinerja karyawan pada PT Adira Dinamika
Multifinance Cabang Depok. Pemanfaatan teknologi informasi dan penerapan
budaya organisasi yang kondusif dipandang sebagai faktor penting dalam
mendukung keberhasilan perusahaan.

Metode penelitian menggunakan pendekatan kuantitatif dengan survei
terhadap seluruh karyawan tetap. Sampel ditentukan melalui simple random
sampling, dengan pengumpulan data menggunakan kuesioner. Analisis dilakukan
melalui uji asumsi klasik, uji validitas, uji reliabilitas, regresi linear berganda, uji
koefisien determinasi, uji t, dan uji F dengan bantuan SPSS versi 235.

Hasil penelitian menunjukkan bahwa secara parsial teknologi informasi
tidak berpengaruh signifikan terhadap kinerja karyawan, sedangkan budaya
organisasi berpengaruh positif dan signifikan. Secara simultan, kedua variabel
independen berkontribusi signifikan terhadap peningkatan kinerja karyawan.
Temuan ini menegaskan pentingnya penguatan budaya organisasi yang mendorong
kolaborasi, disiplin, dan nilai kerja dalam rangka mengoptimalkan kinerja

karyawan

Kata Kunci: Teknologi Informasi, Budaya Organisasi, Kinerja Karyawan, PT

Adira Dinamika Multifinance.
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ABSTRACT

This study aims to analyze the influence of information technology and
organizational culture on employee performance at PT Adira Dinamika
Multifinance, Depok Branch. The utilization of information technology and the
implementation of a supportive organizational culture are considered crucial
factors in achieving company Success.

The research employed a quantitative approach using a survey method with
permanent employees as the population. Samples were selected through simple
random sampling, and data were collected using quest ionnaires. The analysis was
conducted using classical assumplion fesls, validity and reliability tests, multiple
linear regression, coefficient of determination, 1-fes, and F-test with the assistance
of SPSS version 25.

The results reveal that, partially, information technology has no significant
effect on employee performance, while organizational culture has a positive and
significant effect. Simultaneously, both independent variables significantly
contribute to improving employee performance. These findings highlight the

importance of strengthening organizational culture that fosters collaboration,

discipline, and work values to optimize employee performance

Keywords:  Information Technology, ~ Organizational  Culture, Employee

Performance, PT Adira Dinamika Multifinance.
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